
 
 
 
 
 
 
 
 
 
 
 
 
 

Tax Legislation Updates 

 
On June 28

th
, 2019 the Parliament of Georgia 

passed the Customs Code and draft laws 
associated thereto with the third reading. 
Accordingly, legal relations involved in the 
movement of passengers, goods and vehicles 
across the customs border of Georgia has been 
removed from legal scope of the Tax Code of 
Georgia. It is also noteworthy that there were other 
amendments in the Tax Code that were not related 
to the adoption of the Customs Code. Among the 
changes in the Tax Code of Georgia, it should be 
noted that the definition of international company is 
introduced, which will be subject to special tax 
treatment; the status of the pharmaceutical industry 
is determined, which will enjoy tax privileges; the 
procedures for return of overpaid taxes is simplified; 
it is newly determined the object of taxation for the 
profit tax, for the non-monetary form 
payments/disbursements, made in accordance with 
the articles 98¹-98⁴  of the Tax Code of Georgia; the 
procedures for identifying the alter ego possession 
is   clearly defined. The amendments cover number 
of other important issues in the Tax Code.  

A detailed review of the new Customs Code of 
Georgia, as well as changes in the Tax Code will be 
made in our subsequent review of tax and legal 
update. 

 

Other Legal Updates 

 
The month of June was quite busy in regard with 

planned amendments in the Georgian legislation. A 

number of legislativ initiatives were submitted to the 

Parliament of Georgia for the amendments to be 

implemented in several legislative acts. In the light 

of these amendments, there are several legislative 

acts to be mentioned: 

 
The Law of Georgia on the Legal status of Aliens 
and Stateless Persons 

A number of legislative amendments were made in 

the legislative act which will be enacted from 5 July 

2019. According to the amendments, in relation with 

obtaining a residence permit by aliens, financial 

requirements are increased; the basis for acquiring 

investment residence permit, short-term residence 

permit and D5 category visa, as well as the term of 

their application are newly established; also the 

control mechanisms for maintaining the appropriate 

permits are elaborated.  

According to the law, a mandatory requirements are 

established for the issuance of a labor residence 

permit for the purposes to carry out labour or 

entrepreneurial activity. In order to be eligible for 

labour residence permit, a person should: a) carry 

out labor activities in an organization, whose annual 

turnover, for each alien willing to receive labor 

residence permit, shall be no less than 50,000 GEL 

(for medical or educational institutions the financial 

margin is more than 30,000 GEL turnover per year); 

b) present the evidences to the Public Service 

Development Agency, which proves that the 

income/remuneration received from the 

entrepreneurial/labor activity by a foreign citizen 

constitutes up to five times of the minimum wage in 

Georgia. 

In respect with the investment residence permit, the 

term of its validity will be changed and it will be 

issued only for a period of 5 years (the existing 

regulation provides that investment residence permit 

is a type of permanent residence permit). In order to 

obtain this type of permit, an alien should invest in 

Georgia at least 300,000 USD equivalent in GEL 

(instead of 300 000 GEL prescribed by the existing 

regulation) or should acquire property right on the 

immovable property, which is worth more than 

300,000 USD. 

To obtain a short-term residence permit, a foreigner 

must have a property right on immovable property in 

Georgia, the market value of which will be not less 

than 100,000USD equivalent in GEL, instead of 

35,000 USD. 

According to the law a new type of residence permit 
is created - a permanent residence permit, which 
can be granted to the owner of an investment 
residence permit after 5 years, if he/she within 5 
years period  proves the annual turnover, in the 
amount envisaged by the law, or retains the right on 
the immovable property for a period of 5 years. 

 



The Organic Law of Georgia “Labour Code of 
Georgia”  

A legislative initiative on amendments to the Labor 

Code of Georgia was elaborated and submitted to 

the Parliament of Georgia by its member to protect 

the rights of employees. The purpose of the 

amendments is to introduce appropriate regulations 

in regard with working and leisure time, overtime 

work, as well as accounting the working hours.  

According to the legislative initiative, it is planned to 

define the "working time", "rest and break time", also 

it is provided that within a week 1 day must be a 

holiday. The employer will be restricted to oblige 

employee to work in favour of employer during the 

break. It is therefore determined that during the 

break time the employee is not obliged to perform 

the job or stay in the employer's disposal. The 

employee will have the right to freely enjoy the 

break time. 

By adding of Article 14¹ in the Labor Code, it is 

intended to introduce the accounting of working 

hours, which will oblige the employer to account in 

written and/or electronic form the daily worked hours 

of the employees. In case of non-fulfillment of this 

obligation, the burden of proof will shift by special 

rule, in particular, in case of dispute, the burden of 

proof of factual circumstances of the dispute, 

regarding the hours worked by the employee, will be 

imposed on the employer. 

Taking into consideration that the current edition of 
the Labor Code does not determine the maximum 
amount of overtime working hours, it is anticipated 
to determine it by the Labor Code of Georgia. 
Consequently, it is established that the duration of 
the working hours for the employee should not 
exceed 60 hours a week, including overtime working 
hours, for minors between the ages of 16 to 18 
years - 42 hours a week and for minors, between 14 
and 16 years of age - 28 hours a week. At the same 
time, the preliminary written agreement of the 
parties to perform overtime work, should be 
concluded between the parties at least one week 
before the completion of such works, except the 
circumstances when the advance agreement is 

impossible. It is also noteworthy that the 
amendments provide the obligatory requirement for 
determining compensation for overtime work. While 
current edition of the Labor Code contains only an 
ambiguous indication that overtime work should be 
compensated with an increase in the hourly rate of 
salary, by the amendment such compensation may 
not be less than hourly rate of salary with an 
increase of no less than 50%. 

 

The Law of Georgia on Advertising  

In case of adoption of amendments to the law, the 

advertising of the gambling, betting house, the 

organizer of gambling and/or betting house will be 

restricted. 

The article 8³ is anticipated to be added to the Law 

on Advertising, which will prohibit advertising on the 

organizer of the gambling and/or betting house, 

gambling or betting house, except where: a) the 

advertisement is posted on the website where the 

gambling and/or the betting house is organized; b) 

distribution of the advertisement is a condition for 

sponsorship of sports activities, sports competitions 

and/or sports organization activities; c) the 

advertisement is an outdoor advertisement and is 

disseminated at least 100 meters away from basic 

educational and religious institutions; d) the 

advertisement is visually located on the site where 

the gambling games and/or betting house are held. 

Although the area of the advertisement should not 

be more than 10 square meters and it should be the 

only advertisement on the organizer of the gambling 

games or betting house. 
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